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HanpaueHue rroAroroBKrr
(cneqnalrnocru)

38.03.03 Ynparleuue nepcoHzuroM

HanpanneHHocrb
(upofrrur) rroAroroBrcrr

Vnpanleuue [epcoHanoM opraHra3arrurd

Ile;rr ocnoenux
AITCUIINJIIIHbI

$opnauponanrae y cryAeHToB npo(fecczoHiurbHbx gnanuft u
lpaKTr4rrecKux HaBbrKoB n crfepe aHaJrrd3a e$$erranuocru
yrrpaBneHr4r rpy4onofi AerreJrbHocrblo vt ror4 cKa uyreft
COBepueHCTBoBaHI,It u pe3epBoB CHLIxeHIIt TpyAOBbIX 3aTpaT.

O6uaq rpyAoeMKocrb
II|CUI|IIJIIIHbI

4 gaqeruue eAHHHubr, 144 qacoe

@opnaa npouexyrovnofi
aTTecTarlHrr

SrsaN{eH. KP

Kparmoe coAep)r(aHr{e

AITCqUIIJIIIHbI:

Teua 1. I-{enn u3a4aqv OCA. OcHoeHrre rroAxoAhr rz rpuHrlprrrbr
OCA.
T ertra 2. 3ranu @CA rpy4onofi AerreJrbuocrr.r nepcoHana.
Teua 3. Knaccu(puraqur [oKa3arelefi, Ecrronb3yeMbrx B OCA
cr4cTeMbr ynpaBneHur [epcoHurnoM
Terua 4 . @ynxqzoHrrJrbHo-HepapxuqecKoe sro puBAeneHr{e rpyaa.
Cxeurr SynrquonanbHbrx B3arrMocBraefi (C<DB), (f ynrrluonaJrbHbre
M aTp r4 ubr p asAen eHr.r fl rpy la B rroAp iBAeJreHr.rrx ailnap aT a
ylpaBneHr4q.
Tenra 5. 3ranu oprnpoerffLrpoBantrfl pa6or tro pernaMeHraur{r4 r.r

cocraB upoexruofi AoKyMeHTaurrr4
MoAenr <People CMM) - <Mo4elr 3penocrr.r rpoqeccoB
yrrpaBneHr4f [epcoHaJroM)), Kpr{Tepr4r.r orleHKr,r 3peJrocTrr
opraHr,r3arlrrr4, HarrpaBireHr,rr ynyqmeHr.rfl cyilIecTByrorrlnx
[poqeccoB.
Tena 6. llpunquurr eQ$exu.rBHofo MeHeAXMeHra no
MexAyHapoAHbrM craHAapraM <Investors in People> - <lrlnnecropu
n mo4efi> u rporpaMMe <HR Innovations>, CraH4apr SA
8 000 :200 I <S ocial Accountabilitp - <Coquzulrnas
OTB9TCTB€HHOCTb)). ,/)

Asuoraunrc pa6oveft rporpaMM br cocraBuJt cr. rperoA. tllre6Hep C.B. 4/hl
(OI4O, AoJr)r(Hocrb, nognucs)


