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DKOHOMMYECKOE 00pa3zoBaHue. AHITUUCKUM S3BIK.

Heﬂb OCBOCHHH NJHCIHHIIJIMHDbI

Llenbro OCBOEHUS AUCUMMNANHBI <Teopus KpOCCKYJbTYPHOTO OOLIEHUS>
SIBJIAETCSA U3YUYEHHE OCHOBHBIX MPOOJIEM KPOCCKYJIBTYPHOIrO OOLUEHUS U
KOMMYHUKAaTUBHbIX CTWIEH B  pa3HblX KyJbTypax, OBJIAJICHUU
OCHOBHBIMH TOHSTHUSMHW M TEPMHHOJOTHEH, a TaKXKEe pa3BUTHE
KyJ1bTYPHOH  BOCMPUUMYMUBOCTH, CHOCOOHOCTM K  MpaBU/IbHOM
MHTEPIIPETALUMU  KOHKPETHbIX  MPOSIBJIEHUHM  KOMMYHUKATHBHOTO
MOBEAEHUS B Pa3/IMYHbIX CUTyaUUAX KPOCCKY/IbTYPHbIX KOHTAKTOB.

O0mas TpyaoeMKOCTh
AUCHHTIJIHHBI

2 3a4yeTHbIE €AUHULbI, 72 yaca

@®opmMa NpoOMeKYTOYHOM
aTTeCTAlHH

| 3auer (4 cemecTp)

Kparkoe cogepranue
AUCHHUILIHHBbI:

Overcoming cultural barriers
Communicating across cultures
Working style in Japan

Doing business in China

Keeping employees happy in India

The importance of understanding the local culture
Making an international merger work
Rescuing a merger that’s going wrong
International assignments

Expatriate families

Bringing up children abroad

Working in virtual teams

A mixed culture work-force

Working in international project groups
Improving skills of international leaders
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